DEPARTMENT OF LABOR 
Office of Information, 
Publications and Reports 
Washington, D.C 

20210 


lack» digest “~ 
) aC ige UNITED STMTES 


Week of September 30, 1974 


— — 


oct 
IN THIS ISSUE: 


BLACK JOB CORPSWOMEN GET WORK 
EXPERIENCE WITH ROCKWELL INTERNATIONAL 


BRENNAN COMMENDS NAB FOR HIRING OF JOBS 
FOR VETERANS MANAGERS; 13 ARE MINORITIES 


ASSISTANT LABOR SECRETARY LAUDS 
PENSION REFORM: LEGISLATION 


BRENNAN URGES INNOVATION IN 
LABOR-MANAGEMENT FIELD 


1975 WILL BE 'CRUCIAL YEAR' FOR STATES 
IN WORKERS' COMPENSATION REFORMS 


BAN ON CHILD FARM LABOR 
UPHELD BY U.S. COURT 


PENSION BENEFITS LAW PROTECTS 
WORKERS IN PRIVATE PLANS 
(First in a three-part series) 
REAL EARNINGS IN AUGUST ‘1974 
RETAIL GASOLINE PRICES--AUGUST 1974 
THE CONSUMER PRICE INDEX--AUGUST 1974 


VIRGINIA KNAUER'S 'DEAR CONSUMER' COLUMN 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


# # # 


—< a 








Re 


Il 


M 
M: 
QO} 
Wi 


The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities across 
the country. If you want a local angle on a news or feature story provided through this service—or 
have a direct news inquiry—you may contact one of the offices listed below. This listing includes 
the names, addresses and telephone numbers of the Assistant Regional Directors for Information 
and the states in their regions: 
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Week of September 30, 1974 
BLACK JOB CORPSWOMEN GET WORK 
EXPERIENCE WITH ROCKWELL INTERNATIONAL 
OKLAHOMA CITY -- Three black youths from the Guthrie Job Corps Center 
for Women have completed a six-week program of supervised work experience 
with Rockwell International Corp. 

Corpswomen were assigned to on-the-job (OJT) situations in various 
occupations ranging from electronic assembler to drafting, lithography, 
and clerical jobs. 

Mike Ward, supervisor of on-the-job training for Job Corps, and 
Bruce Bolen, manager of personnel development at Rockwell International, 
coordinated the training program. 

Ward noted that prior to entering the work experience program, 
the youths had received six to eight months of educational and skills 
training at the center. 

Graduates of the first program at Rockwell included: 

Marita Abrams, 19, of New Orleans, La. Her work experience was 
in the business and clerical field. She will remain at the center to 
complete a course in key punch operation. 

Dorothy James, 18, of Lafayette, Ala., worked as an electronics 
assembler. She will remain at the center to take a course in drafting 
and complete studies to earn a high school equivalency certificate. 

Carolyn Simmons, 18, of New Orleans, received work experience 
in lighography. She plans to return to New Orleans and is confident in 
finding employment in her chosen field of photography, thanks to Job Corps. 

The program demonstrates that private industry and government 
work together to fulfill a common goal--to help our youths, Ward said. 


(MORE) 
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He pointed out that the Guthrie Center has capacity to serve 600 
UNG women who are reruited from throughout the country. 
Blacks represent about 85 percent of enrollees at Guthrie, he added. 
On a national basis, blacks represented 59.2 percent of first-time Job 
Corps new enrollees served during the 1973 fiscal year. 
The Job Corps program, funded by the U.S. Labor Department's 
Manpower Administration, is designed to help disadvantaged youths between 
16 to 21 years who are out of school and out of work. 
Job Corps enrollees receive remedial education, skills training, 
counseling, medical and other services in a residential setting. On 
jraduating from a center, they are offered job placement and other 


services to help them adjust to life outside. 
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BRENNAN COMMENDS NAB FOR HIRING OF JOBS 
FOR VETERANS MANAGERS; 13 ARE MINORITIES 





WASHINGTON -- Secretary of Labor Peter J. Brennan has commended 
Willard F. Rockwell Jr., chairman of the National Alliance of Businessmen 
(NAB), for that organization's decisive action in recruiting, training and 
putting to work Jobs for Veterans managers in major areas across the Nation. 

Included among the 41 Vietnam-era veterans hired to date as Jobs for 
Veterans managers are 13 from minority groups, 12 disabled veterans and 
two women. Twenty served in Vietnam. 

During a July meeting of the Alliance in Washington, D.C., the Labor 
Yepartment agreed to provide for NAB funds to hire 50 Jobs for Veterans 

inagers "to direct job development activities in areas with high ratios of 
loyed veterans." 
Rockwell reported that 41 of the 50 authorized positions have been 


i. There are three temporary managers. The remaining positions will 


The new managers are working closely with the Labor Department's 
terans Employment Representatives in job development and placement 
t it 
Secretary Brennan said, "The solution to the veterans’ unemployment 
blems can be found if all f us--those in the private sector and those 
( ernment--wor together." 
Earlier this year, the NAB incorporated many of the activities of the 


National committee-Jobs for Veterans into its veterans' programs in lin 


ith a phase-over plan approved by the President. 
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ASSISTANT LABOR SECRETARY LAUDS 
PENSION REFORM LEGISLATION 

WASHINGTON -- Full implementation and enforcement of the new 
pension legislation will benefit and protect millions of workers, 
Assistant Secretary of Labor Paul J. Fasser Jr. said here. 

"The law represents a milestone in social legislation--one that 
will have a profound effect on all pension participants and add to the 

ll being and security of the nation's working men and women," he added. 

In an address on receiving the Judge William B. Groat Alumni 
Award of the New York State School of Industrial and Labor Relations, 
Fasser noted the new pension legislation is preemininently "a people 
Li.” 

Fasser, as assistant secretary of labor for labor-management 


for administering the Employee 


relations, is primarily responsible 
tirement Income Security Act of 1974, recently signed into law after 
some 10 years of legislative debate and consideration. 


Fasser said the act, which covers some 35 million Americans 


enrolled both in welfare and pension plans, demands definite financial 


+ 


andards be me 
"The Department of Labor is mandated to protect the interests of 
working men and women," he said, “and the thrust of implementation of 
the act will be to protect the participant. No better assignment could 
I envision." 


Fasser raised questions concerning certain sectors of the economy 


where the full measure of collective bargaining has not yet emerged. 


(MORE) 
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He said workers on the nation's farms do not have the protection 
of the statutes like the National Labor Relations Act; state and local 
government employee associations operate under almost as many statutes and 
rules as there are bargaining units, and Federal Government workers have 
much narrower collective bargaining rights than private workers. 

"In all of these areas affecting the impacted workers, Congress 
and the Department of Labor are busy searching for the solution best 


suited for the particular problem," he said. He reaffirmed his 
conviction "there is one thing certain and that is that collective 
bargaining is alive and well and represents a common foundation upon which 


all of the new structures can be built." 


# ## 
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BRENNAN URGES INNOVATION IN 
LABOR-MANAGEMENT FIELD 





CHICAGO -- Secretary of Labor Peter J. Brennan says he forsees 
no radical changes in labor-management relations in the years ahead "if 
leaders in government, management and labor are innovative and sensitive 
to the ever-changing moods in this country." 

Brennan qualified his comment by saying that "to predict the 


future in the best of times is risky. To do so today seems almost fool- 


He made the comments in an address before the 1974 Industrial 
Relations Round Table Conference sponsored by the Industrial Relations 
Division of Edison Electric Institute. 

Brennan said: 

"Our system of labor-management relations and other practices which 
make up the employment relationship have served us well." 

He added, however, that changes are taking place in the work 
rce and in the occupational structure of the economy that will strongly 
affect employers and employees in the future. 

The labor force will continue growing but at a slower rate during 


1980s, Brennan said, as the effect of lower birth ites is felt. 


r the rest of this decade, the largest labor force growth will be in the 
-34 e bra et, h 11d 
After a slight increase during the ‘70s, ther will be a decline 
number of workers under 25, Brennan said, pointing out that this 


roup has had high unemployment rates for the last few years. 
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"In the coming years," he said, “the participation rate of women 
in the labor force is expected to rise. Over 45 percent of the heise 
population will be in the labor force by the 1980s." 

Changes are also taking place in the status and skill levels of 
minority group workers and in the educational and skill levels of all 
workers, Brennan pointed out. 

For those seeking work, there will be more service and fewer 
factory jobs, he said. 


"In addition to the changes in the kinds of jobs," Brennan added, 
"the rising educational level of workers has brought a new atmosphere 
to the relations between employees and their employers. 

"More highly educated workers, for example, place additional 
burdens on management because they want reasons for certain courses of 
action, they want answers to questions. On the other hand, they often 
can make a better contribution to an organization." 

"More and more," Brennan said, “we live in a world of scientifically- 
based industries, resulting in an information explosion and in a society 
in which knowledge and intellectual processes are more in demand.’ 

The Labor Secretary added: 


"One danger ahead is that science and technology will change our 


material world, including our world of work, faster than our social attitudes 
and institutions change." 

If institutions adapt, Brennan told the labor relations group, 
"then the changes will not be too disruptive. In other words, they will 


" 


1ave to roll with the punches. 


(MORE) 
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Brennan said the growth of public employee unions "may be the 
single most important development in labor-management relations in the 
past generation. 

"The spread of government unionism will undoubtedly continue," he 
said, adding that lack of enabling legislation to permit public employee 
collective bargaining in some states will increase pressure for federal 
legislation in this area. 

Brennan also predicted legislation on bargaining for federal 
employees to replace the present Presidential executive order. 

In the years to come, Brennan said, members of minority groups 
and women will undoubtedly play a larger role in unions and management 
"will soon be required to face bargaining demands shaped specifically 


to meet the needs of these important groups within unions." 
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PORTLAND -- A three-judge federal court in Oregon upheld the 
istitutionality of a Fair Labor Standards Act (FLSA) child labor 
rovision which prohibits employment in agriculture of children under the 
age of 12, except on small or parental farms. 

The Oregon Court granted a temporary injunction in August to 
restrain the Secretary of Labor from enforcing the provision as it 
pertains "to the harvesting of strawberries by children under 12 years of 
age in the employ of . -the plantiff and others similarly stituated.” 


Bernard E. DeLury, assistant secretary of labor for employment 


andards, said m ve! leased that this provision has been upheld 
it the need to prote children from possible exploitation 
ec — a 
: n reaffirmed. 





W ec f September 23, 1974 
fe) BED. FIT LAW Pt TE« 
WORKERS II SIVATE PLA 
(First in a three-part series) 
WASHINGTON -- New protections and guarantees for workers and benefici- 
ries covered by private pension and welfare plans are provided in the recently en- 


acted Employee Retirement Income Security Act of 1974, according to the 
U. S. Department of Labor. 

About 35 million persons covered by private employee benefit plans are 
affected by the new law. Generally speaking, pension plans which terminated before 
ly 1, 1974,are not affected by the law. Moreover, the law does not require 
employers to establish a plan, or to increase benefit levels in existing plans. 
Responsibilities for carrying out the law's provisions are assigned to the Department 


fj or, the Internal Revenue Service of the U. S. Treasury Department, and a new 


t Co ration name the Pension Benefit Guaranty Corporation (PBGC). 
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Velfare Plans 


Welfare plans are established to provide to participants and beneficiaries 
ertain benefits, such as sickness, accident, disability, death, unemployment or 


acation benefit: apprenticeship and other training programs; day care centers; 





holarship funds; and prepaid legal services. 
Velfare plans are not insured by the PBGC, nor are they subject to the 
ticipation, esting and funding provisi yis of the new lav However, welfare plans 
eet certain reporting and disclosure requirements, and are subject to the 
I i ' andards. 
ension Plans 
The new 1 vill affect most t ‘ if pension an eferred compensation plans 
udit lefined benefit plans, defin« yntribution plans, target benefit plans, 
{ i ring 1d sin 1 lar inc the It also af cts H. R, 10 o1 Ke »gt 
lar (plan yr the self-« loy und their « loyees) efined benefit pension 
ns ill be onsiderab] iffected by the Act. There are 100, 000 such plans cover 
ing some nillion persons which will generally be covered by the plan termination 


insurance provisions. 
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EARNINGS IN AUGUST 1974 





WASHINGTON -- Real earnings of workers in production or non- 


supervisory jobs in the private nonfarm sector of the economy decreased 
between July and August, the U.S. Labor Department's Bureau of Labor 


tatistics has reported. 


= 


Real earnings, or earnings in constant dollars, are calculated by 


sting earnings in current dollars for changes in the Consumer Price 
Tl l : reliminary ones. 
Real gr¢ ve weekly earnings decreased 0.9 percent fron 
to August, after allowance for the usual seasonal change. The decrease 
1e@ result of a 0.3 percent decrease in average weekly hours and a 
rcent rise in the CPI, which more than offset the 0.7 percent increase 
rage nouri earn 3 
r the year, real average weekly earnings were down 3.2 percent. 
r 4 | cent 1 ave! ( 1i0url i JS We more than offset |} 
i] 1.2 percent increase in consumer prices and a 0.8 percent decrease 


- el . ¥ e } A ¥ h 1x . 
Before adjustment for the increase in the Consumer Price Index and 
for seasonal change, average weekly earnings were $157.73 in August, 





compared with $146.63 a year earlier. 

Real spendable earnings (real weekly pay after deduction of Social 
security and federal income taxes) for a worker who was earning the average 
reekly pay and was taxed at rates applicable to a married worker with three 
syndents also decreased 0.9 percent from July, seasonally adjusted, 
and was at its lowest level since December 1970. 


(MORE) 
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Over the year, real spendable earnings were down 4.1 percent, 


owing to the 3.2 percent decline in real weekly earnings and a 0.9 percent 
increase in the effect of taxes. 

The Hourly Earnings Index in dollars of constant purchasing power 
was 107.2 in August, seasonally adjusted, 0.4 percent lower than in July. 
Compared with a year ago, the index is 2.0 percent lower. The index 
excludes the effects of overtime in manufacturing and of irterindustry 


shifts, such as the shift of workers between high-wage and low-wage 


industries. 
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RETAIL GASOLINE PRICES -- AUGUST 1974 


WASHINGTON -- Average prices of regular and premium gasoline, 
»llected as part,of the Consumer Price Index, ro 0.7 percent from 
July to August, the Bureau of Labor Statistics of the U.S. Department of 
Labor reported. 

In August, the U.S. average price for regular grade gasoline 
declined 0.8 percent to 55.4 cents per gallon and the average price for 
premium gasoline declinsd 0.6 percent te 59.1 sents per gallon. 

Prices of regular gasoline declined in 19 of the 23 metropolitan 
areas for which these prices are published by the Bureau. The largest 
decline was 2.3 percent in the Minneapolis-St. Paul area, followed by 2.0 


percent in Atlanta, and 1.8 percent in Detroit. Prices of premium grade 


jasoline declined in 18 areas. The largest decline was 1.9 percent in 
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THE CONSUMER PRICE INDEX--AUGUST 1974 

WASHINGTON -- The Consumer Price Index rose 1.3 percent in August 
to 150.2 (1967=100), the Bureau of Labor Statistics of the U.S. Department 
of Labor reported. 

The rise was due to higher prices for a wide range of consumer 
goods and services, notably meats, apparel commodities, mortgage interest 
costs, and medical care services. The effect of these increases was 
partially offset by lower prices for fresh vegetables and gasoline. 

The August CPI was 11.2 percent higher than a year ago. 

On a seasonally adjusted basis, the rise in the August CPI was 
also 1.3 percent. This increase compares with an 0.8 percent rise in 
July and an average monthly increase of 1 percent during the first 6 
months of this year. 

The food index increased 1.4 percent in August, following a 
decline in July, and the index for nonfood commodities continued to rise 
at a rapid pace. The services index increased 1.1 percent in August, 
about the same as in May, June, and July. 

The index of food purchased in grocery stores rose 1.5 percent. 
This index usually shows a small seasonal decline in August. Increases 
in indexes for beef and eggs--the first since February--and for pork were 
much larger than usual for August. Prices of poultry and fresh fruits 
increased instead of declining seasonally. 

In addition, prices continued to rise for other food items such 
as cereal and bakery products, processed fruits and vegetables, sugar 
and sweets, nonalcoholic beverages, and partially prepared foods. 


(MORE) 
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The effect of these increases was partially offset by a substantial 
decline in prices of fresh vegetables. Dairy product prices continued 
o decline, and fish prices decreased. The index for food away from home-- 
restaurant meals and snacks--rose 0.9 percent, somewhat less than in recent 

onths. 

The index for nonfood commodites increased 1.4 percent, instead 
f declining slightly as it usually does in August. About a third of the 
rise in this index was due to higher prices for apparel commodities which 
isually decline in August. Prices of most other nonfood commodities 
such as household durables, housekeeping supplies, alcoholic beverages, 
feel oil and coal, and used cars continued to rise. 

The increase in used car prices, however, was considerably smaller 
than in recent months. The new car index increased slightly, contrary to its 
isual seasonal decline at the end of the model year. The index for gasoline 
and motor oil declined in August for the first time since last September. 

The services index rose 1.1 percent in August. Over a fourth of 
this increase was due to a rise in mortgage interest costs which reflects 
salier increases in interest rates on conventionally financed loans as 
yell as the previously announced rate increase for FHA insured loans 
from 9.25 to 9.50). 

There were large increases in charges for other household services 
such as home repair and housekeeping services and for utilities--gas, 
slectricity, and water and sewerage. Charges for medical care services 
ontinued to rise sharply. Charges for auto repairs and other services 
such as haircuts, dry cleaning, funeral services, and bank service charges on 


checking accounts also increased. # # # 















Dear Consumer 


Real Estate: There's 
A Lot To Know 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Owning land is part of the American dream— 
your own house or an investment for the future. 

But a dream can become a nightmare if you buy 
without understanding legal aspects of real estate. 

Before you talk with a real] estate agent or a de- 
veloper, become familiar with the words and terms 
used in real estate transactions. Here’s a guide: 


Title—ownership of land. 

Mortgage—a loan made 
by a bank or financial insti- 
tution for the purpose of buy- 
ing or developing real estate. 

Recording—the act of 
putting a deed or sales con- 
tract into the county record. 
This makes the sale a matter 
of public record and gives 
you, the buyer, the right to 
be notified if a claim is made 
against the land, 

Covenant—an agreement 
between the landowners and 
the developer usually limit- 
ing uses of the land (for ex- 
ample, prohibiting the use of 
trailers). These restrictions 
are included in the deed. 

Contract for purchase— 
an agreement between two 
parties obligating one to sell 
and the other to buy which 
usually includes the amount 
of the purchase and any other 
terms or restrictions. 

Lien—a claim on the 
property made by someone 
other than the purchaser. Us- 
ually a lien is filed against 
the property owner when a 
company or individual (engi- 
neer, contractor, plumber) 
has done work on the land or 
house and has not been paid. 
As a buyer, you cannot get 
clear title to the property un- 
til the lien is cleared. 

Encumbrance —a _ mort- 
gage against the land which 
usually occurs when the de- 
veloper borrows money using 
the land as security. As a 
buyer, you usually cannot get 
title to the land until the de- 


veloper has paie a portion or 
all of the mortgage. 

Easement—-the right of 
another party (the telephone 
company, a utility) to use a 
piece of the land for a speci- 
fied purpose (to instal] tele- 
phone poles, electric wires). 

General warranty deed— 
a document in which the sell- 
er promises that the deed is 
free of encumbrances and 
liens. This is the only deed 
which gives you reasonable 
assurance that you have clear 
title to the land. 


Quit claim deed—a docu- 
ment transferring the seller’s 
rights, if any, to the pur- 
chaser. With such a deed, you 
may not have title if there 
are any encumbrances or liens 
against the land. 


Special warranty deed— 
a document in which the sell- 
er promises that he person- 
ally has not encumbered the 
land. However, if he is not 
first owner of the land, prior 
mortgages may still exist. 

Waiver of Purchaser’s 
Revocation Rights—a docu- 
ment that a purchaser signs 
when he agrees to give up 
the right to cancel a contract 
to buy land, Under the Inter- 
state Land Sales Act, you 
have the right to cancel a 
contract within 48 hours un- 
less you sign this waiver. Be- 
fore a purchaser may agree 
to waive this right, he must 
have had an onsite inspec- 
tion of the property and must 
receive a property report. 
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LLERS FROM THE U.S. DEPARTMENT OF LABOR 
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tal employment rose by 2.7 million during 1973. leading to a sharp reduction in 
the number of unemployed workers and a significant decline in the overall jobless 


rate, according to the U.S. Department of Labor. 


With the increase in employment outstripping the growth in the labor force, the 
number of jobless workers declined to an average of 4.3 million in 1973, a drop of 


535,000 from 1972, according to the U.S. Bureau of Labor Statistics. 


The U.S. Department of Labor reports that nearly 4.3 million workers held two or 
more jobs at the same time in May 1973. 

Men are likely to have their strongest commitment to the world of work and their 
greatest need for income when they are 25 to 54 years old, according to the U.S. 
Bureau of Labor Statistics. 

The U.S. Department of Labor reports that the number of children whose mothers work 
or seek work has continued to rise, even though the total! population of children 

in the United States has declined substantially since 1970. 


# # # 








